Opening Prayer
Loving and good God,
We approach your presence asking for your guidance. Guide
our words, thoughts, and desires. Shine your light upon our
path during this time of discernment. Take this Parish into
your hands and shape it according to your will.
We pray in particular for our priests and deacon, for St.
Luke's staff, for each person in this church, its ministries and
plans, and for our neighborhood. We pray for each candidate
to become our Rector. And we pray for our time together.
In the name of Christ. Amen.
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Today’s
Objectives
•

Share what we’ve done, where we are, and what’s next

•

Emphasize the ongoing importance of confidentiality

•

Answer your questions, to the extent possible

•

Ask for your continued prayers

Rector resigns
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List of candidates created &
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Steps taken...
•

Candidate list from Diocese provided on 12/14/16; 22 candidates

•

Welcome Letters sent on 12/18/16 & 12/19/16

•

Application deadline 1/9/17; 14 candidates decided to continue the
mutual discernment process with us

•

Materials we have reviewed: OTMs; resumes and CVs; audio, video,
and written sermons; answers to specific questions to discern
goodness of fit; articles; liturgies; artwork

Next steps...
•

Invite candidates to Skype interviews and schedule interviews for
March

•

Develop targeted questions for candidates to discern goodness of fit

•

Conduct Skype interviews in March and discern list for in-person
interviews

Next steps (cont’d)...
•

Invite ourselves to candidates’ parishes for in-person interview
which will include participating in worship led by candidates, a meal,
and further interviewing.

•

Further narrow list to 3 candidates to put forward to Vestry.

•

Engage in a day long retreat with the Vestry to present the 3
candidates for their consideration in calling as our next rector.

Questions

Parish Role &
Responsibilities
•

Pray regularly for St. Luke’s, the Search Committee, and the
candidates who are also discerning their call.

•

Regularly visit the webpage for updates and ask your Search
Committee Co-chairs or Members if you have a question—
understand the limits of confidentiality related to specifics.

•

Regularly acknowledge that St. Luke’s has not embarked on a
secular hiring process but rather calling a new Rector. This is more
like a marriage than hiring an employee.

Come, Holy Spirit, Come
Prayer for the Election of a Bishop or Other Minister
Almighty God, giver of every good gift:
Look graciously on your Church,
and so guide the minds of those who shall
choose a rector for this parish,
that we may receive a faithful pastor,
who will care for your people and
equip us for our ministries;
through Jesus Christ our Lord. Amen.
~~ BCP 818

